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We would like your views on changes to the SBS pension scheme 
 
Dear Member/Prospective Member, 

We are writing to let you know about proposed changes to the University of Edinburgh Staff Benefits 
Scheme (SBS).  

The University recognises the importance of good pension provision as a key part of our staff benefits 
package. We would like to reassure you that the benefits structure of this pension scheme will not 
change at this point.  

However, rising costs of pension provision mean that member and employer contributions will need to 
increase to ensure that the level of these benefits continues. The proposal is to increase member 
contributions from 8% to 9.1% of pay and employer contributions from 16.2% to 19.8% of pay. 

 
Further information 
 
We have provided more detailed information about the proposals in the enclosed FAQ leaflet, along 
with practical examples of what this might mean in terms of your take home pay. 
 
 
How to give feedback 
 
This is your chance to let us know what you think about these proposed changes. Please read the 
information in the leaflet provided or on our website at www.ed.ac.uk/pensions/SBSConsultation then 
email your comments to SBSconsultation@ed.ac.uk. You can also send your written feedback to the 
Pensions Office, Charles Stewart House, 9-16 Chambers Street, Edinburgh EH1 1HT. 
 
Pensions are complex and we understand that any proposed changes can be unsettling. So if you 
would like further information on what these proposed changes might mean for you, or on the 
consultation itself, please get in touch with us at finance.helpline@ed.ac.uk or telephone 0131 651 
5151. 
 
Yours sincerely, 

 

 

 

 

James Saville       Lee Hamill 
Director of Human Resources    Director of Finance 

 



 

Your questions answered 
 
Why is the University making more changes to SBS? 
The pension scheme is evaluated every three years. A shortfall in the amount needed to pay the 
benefits was identified in 2015 and since then the University has been making increased contributions 
to reduce this shortfall.  
 
It was thought that the changes made to the benefit structure in January 2017 were robust enough to 
make the Scheme sustainable in the long term. However economic growth has continued to slide and 
providing benefits to members who can live for around 30 years into retirement is increasingly costly.  
 
How much have costs increased?  
The amount required to continue to provide benefits at the current level has risen by 4.7%. 
 
What are the proposed changes? 
The University has committed to continue paying additional contributions over and above the normal 
employer contribution rate, until the shortfall is removed (predicted to be 2029).   
 
The University is proposing to share this additional cost, by paying 77% of the increase and asking 
members to pay the remaining 23%.   
  
What are the proposed increases to contribution rates? 
The University’s proposed contribution will increase from 16.2% of pay to 19.8% of pay.   

Proposed member contribution will increase from 8% of pay to 9.1% of pay.   

Why can’t the University just pay the increased costs? 
The University contributes to many pension schemes for staff, and they are all becoming more costly 
to run. We feel that sharing the costs between the University and members is a fair and sustainable 
way of securing the current benefit structure of the Scheme. This follows a similar approach taken to 
changes made to the University’s other main Defined Benefit Scheme, USS Ltd. 
 
Will I be affected? 
Yes, all active members of SBS will see an increase to their contribution rate from 8% to 9.1% from 
1st August 2019 onwards. 
 
What does it mean for my take home pay? 
The chart below gives some examples of the reduction in your take home pay after the proposed 
increase in contribution rate. If you pay your pension contributions by salary sacrifice (called Pensions 
Plus) you will receive a small National Insurance saving as well as a Tax saving on your contribution.  
We have also chosen an implementation date of 1st August 2019 to coincide with the University’s 
main pay award and incremental progression date to further mitigate the increase in contribution level. 
 
 

Annual 
Salary 

Monthly 
Salary  

Monthly increased 
contribution under 
the proposal (gross) 

Monthly increased 
contribution under 
the proposal (net) 

Annual reduction in 
take home pay 
under the proposal 
 

£16,460 £1,371.67 £15.09 £10.26 - £123.12 
£16,766 £1,397.17 £15.37 £10.45 - £125.41 
£17,079 £1,423.25 £15.66 £10.65 - £127.75 
£18,189 £1,515.75 £16.67 £11.34 - £136.05 
£19,202 £1,600.17 £17.60 £11.97 - £143.63 
£20,836 £1,736.33 £19.10 £12.99 - £155.85 
£22,017 £1,834.75 £20.18 £13.72 - £164.69 
£24,029 £2,002.42 £22.03 £14.98 - £179.74 
£26,243 £2,186.92 £24.06 £16.36 - £196.30 



 

Can the University guarantee the Scheme contribution rate or benefit structure will not change 
again in future? 
The University can give no guarantee of this. The cost of providing a defined benefit pension 
arrangement such as SBS is continuing to increase as returns on investments continue to be lower 
than expected and life expectancy continues to rise. 
 
Can I opt out of the Scheme if I cannot afford the increase? 
We have kept the proposed increase in contribution at a level we think will remain affordable for 
members. However we do appreciate that you will need to carefully consider your options.  
 
Members can opt out of the Scheme at any time, or join the National Employment Savings Trust 
(NEST) but careful consideration must be given to the benefits given up should members choose 
leave the Scheme. You can find a comparison of the benefits between SBS and NEST on the 
following website: www.ed.ac.uk/finance/pensions/joining 
 
What should I do now? 
You should consider the proposals and share your feedback and comments with the University, either 
by sending your feedback to SBSConsultation@ed.ac.uk or by writing to the Pensions Office, 9-16 
Chambers Street, Edinburgh EH1 1HT. 

When does the consultation start and end? 
The consultation starts on 1st April and runs until 31st May 2019. The University will consider all 
feedback during the first two weeks in June and will update members on a final decision in July 2019. 
 
How can I find out more? 
You can find out more on the SBS Consultation webpages at: 
www.ed.ac.uk/pensions/news/SBSConsultation. 


